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“Engineers” and “Technicians”
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Engineers mainly perform planning and
management tasks on-site.

Technicians are involved in on-site work
or machine operation using specific
skills, e.g. heavy machinery operators.
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In Japan, it has been considered undesirable for women to engage in tunnelling construction

or even to visit those sites. It was not only due to superstition, but stated in the “Rules for
Women” stipulated in the Labor Standards Act, which was established after World War II.
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The Rules for Women have been amended several times: in 1994, temporal visits were
allowed for doctors, nurses, news reporters, and academic researchers, but the restrictions
on engineers were maintained. A consultation by a women engineer with the Society of
Women Civil Engineers led to economic and industry groups submitting a request to the
government. This resulted in the act’s revision in 2006 and came enacted in 2007.
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Even today, when construction techniques and work environments have improved dramatically,
women technicians are still not allowed to work at tunnels under construction. A researcher

points out that this is one reason for Japan’s low rating in the World Bank’s Women, Business and
Law Report. The D&I Committee continues to work on this issue, by appointing a working group.
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